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A MESSAGE FROM THE BOARD’S LEADERSHIP

Robert J. Coury - B | 4 Mark W. Parrish

Chairman ; g ) - ice Chairman and Lead
& ' Independent Director

On behalf of the Board of Directors, we note that one of our most important responsibilities as directors of a global company is to focus on
long-term value creation for the Company and its stakeholders. We are privileged and honored as Chairman and Lead Independent
Director, respectively, to lead and serve with a talented group of directors with tremendous diversity in terms of skills, background and
experience, eight of whom are independent and all of whom are fully dedicated and committed to delivering sustainable long-term value to
Mylan shareholders while also serving the interests of Mylan’s other stakeholders.

STRATEGY FOR LONG-TERM SUSTAINABILITY

Mylan’s Board has been and remains committed to sustainability and the creation of long-term shareholder value. One of the most
important responsibilities of the Chairman is developing our long-term vision and strategy to create this value, and providing overall
strategic leadership for the Company. Our independent directors oversee management’s execution of this strategy and represent, among
other things, the interests of shareholders and other stakeholders in the Boardroom. Our strategy over the past decade has resulted in the
development of a true, one-of-a-kind global company that encompasses diversified global research, manufacturing and commercial
platforms, a highly diversified product portfolio, and substantial capabilities that are unmatched in the industry. Equally as important to the
success of our strategy has been the outstanding talent, experience and tenure of our extraordinarily dedicated and high-performing
executive management team. Its exceptional leadership has been critical as the industry and healthcare systems around the world
continue to rapidly evolve and our peers have experienced periods of management changes and other disruptions.

Mylan once again delivered strong results in 2017, and our strategy and long-tenured management team have truly and demonstrably
served Mylan shareholders and all other stakeholders well. Over the coming years, we and our fellow directors will remain focused on
overseeing the continued execution of the Company’s global strategy; developing new and robust strategies for future long-term success
and sustainability; and continuing succession planning to further enhance the depth, talent and experience of our leadership team as well
as other levels of management.

CONTINUED SHAREHOLDER ENGAGEMENT

We also remain committed to ongoing shareholder dialogue. As has been our longstanding practice, we have been discussing matters of
importance to shareholders over the past year, including among others, their reasons for the vote at the 2017 Annual General Meeting of
Shareholders. We were naturally disappointed in the vote but continue to engage with shareholders to both understand their views as well
as help them to understand our perspectives on these matters. These shareholder engagement meetings have included five independent
directors and our Chairman, in addition to separate meetings with our CEO and other executives. The Board and management met with
shareholders representing []% of shares outstanding, which included [#]% of the shares held by our 50 largest shareholders. Topics have
included Board refreshment, the Board’s role in risk oversight, executive compensation, recent dynamic industry developments, global
social responsibility and the opioid crisis, among others.
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Over the past several years, we have taken many important actions that are directly relevant to many of the points discussed with
shareholders and which are addressed in detail throughout this Proxy Statement. These include, among others, the continued refreshment
of the Board with a view to its and the Company’s future needs and expectations; the recent establishment of a new Risk Oversight
Committee at the Board level; appointment of a new Lead Independent Director; a reconfirmation that 2017 executive compensation is
fully in line with our peer group and reflects a simplified structure compared to past years; and our actions relating to global social
responsibility and the opioid crisis. Based on our discussions with shareholders, we also have revised the look and feel of this Proxy
Statement.

In closing, we have never been more confident in, and proud of, our Board, executive leadership team and global workforce, the
Company'’s ability to meet challenges and seize opportunities in the complex global healthcare environment, and in our commitment to
sustainable long-term value to Mylan shareholders while also serving the interests of Mylan’s other stakeholders.

Thank you for your interest in Mylan and for your continued confidence in the Board and management team.

Sincerely,
Robert J. Coury Mark W. Parrish
Chairman Vice Chairman and Lead Independent Director

@ Mylan 2018 Proxy Statement
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A LETTER FROM OUR CEO

Heather Bresch

Chief Executive Officer

Mylan | Built to Last

To Our Valued Shareholders,

2017 marked yet another pivotal and successful year for Mylan. We maintained our multiyear track record of delivering strong financial
results while further leveraging our transformation into a highly differentiated global pharmaceutical company that is truly built to last.

Our transformation strategy, executed over the last decade, m
involved creating robust research, manufacturing, supply chain

and commercial platforms on a global scale; substantially At Mylan, we are committed to setting new standards in
expanding our portfolio of medicines; diversifying by geography, healthcare. Working together around the world to provide 7
product type and channel; maintaining our historic commitment to billion people access to high quality medicine, we:

?huea:g)rll;g?tlél::\:atmg an extraordinary workforce; and managing for - Innovate to satisfy unmet needs;

. » Make reliability and service excellence a habit;
The results have set Mylan apart as a strong and reliable

performer within an industry now undergoing seismic change. We « Do what'’s right, not what's easy; and
have generated, for instance, outstanding shareholder returns and
significant, durable cash flows while successfully facing intense
competition, customer consolidation, unpredictable regulatory
environments and macro-economic fluctuations.

» Impact the future through passionate global leadership.

We have stayed true to our mission of providing patients access to high quality medicines around the world. In addition, we have made
possible meaningful careers for our employees, served local communities, incorporated responsible corporate citizenship and
sustainability practices, and served other stakeholder interests.

As important, we are doing our part to help build or transform healthcare systems, guided by our view that keeping people healthy is as
important as treating them when they’re sick. We believe doing so will have a lasting impact on society by delivering better health for a
better world.

2018 Proxy Statement (Il Mylan®
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DELIVERING RESULTS FOR SHAREHOLDERS

Revenues totaled nearly $12 billion, an 8% increase compared to the prior year. Our Europe and Rest of World segments experienced
double-digit sales increases driven by organic growth and incremental sales from Meda, and efforts to bring those products from Meda,
acquired in 2016, to an expanded customer base. The increases offset lower sales in North America, where the U.S. pharmaceutical
marketplace continues to undergo rapid and unprecedented change.

On a U.S. GAAP basis, diluted earnings per share (EPS) totaled $1.30, an increase of 41% compared to 2016. This result was driven
primarily by the impacts of lower costs related to litigation settlements and incremental results of acquisitions and restructuring programs,
partially offset by higher interest and income-tax expense. Adjusted EPS fell 7%, to $4.56, as we absorbed the lower profitability
associated with EpiPen® Auto-Injector.

Our cash flow generation reflects the resilience of our global business and the power of our built-to-last model. In fact, we estimate that
approximately 75% of our cash flows now stem from largely predictable, recurring revenues across all markets around the world, with the
remainder coming from a smaller basket of more-variable products, primarily in the U.S. generics market.

In addition, 2017 was outstanding in that we filed 184 global regulatory submissions. Upon launch, these products will result in further
diversification across our therapeutic areas, which in turn will drive expanded access for patients and ongoing growth for Mylan.

O W b 57,500

Products Cardiovascular CNS & Anesthesia Dermiatology Disbates & Matabolism (Zastroenterclogy PrOdUCts
Current 1,250 2,000 400 400 TOD

>2,500
Pipalina 200 100

Products in

6 Pipeline
. Across many
growing franchises,

Products Immunclogy Infectious Disease Crncology Respiratory & Allergy ‘Women's Health geugraphies and
T &0 800 350 700 500 businesses
Pipalinz ao 700 400 150 150

* Product defined by preductdosags formicountry. *All Other” franchize not shown. Current products and pipeline taken from
internal data ard rounded.

PROVIDING LEADERSHIP TO DELIVER BETTER HEALTH FOR A BETTER WORLD

Tremendous opportunity awaits the company that is both willing and able to break down the barriers to access to affordable medicine
around the world, invest in capacity and launch new products.

Mylan is that company. Having built a one-of-a-kind global platform whose strength, diversification and resilience position us like no other
organization, we continued throughout 2017 to provide the leadership needed to deliver better health for a better world.

For instance, we launched Glatiramer Acetate, part of our CNS & Anesthesia therapeutic area, in the U.S. (40 mg/mL for three-times-a-
week injection and 20 mg/mL for once-daily injection), reinforcing our scientific and commercial capabilities in bringing to market complex
and difficult-to-manufacture products.

We received approval for Ogivri™, the U.S.’s first biosimilar for Trastuzumab and part of our oncology therapeutic area. In addition, the
U.S. Food and Drug Administration (FDA) accepted for review our New Drug Application for Revefenacin, part of our respiratory and
allergy therapeutic area, and our Biologics License Application for Pegfilgrastim, a biosimilar to Neulasta® and part of our oncology
therapeutic area.
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In Europe, we received approval to market the first generic of the 40 mg/mL strength of Glatiramer Acetate. In addition, the European
Medicines Agency (EMA) accepted marketing authorization applications for our Trastuzumab and Pegfilgrastim biosimilars. Early this year,
EMA's Committee for Medicinal Products for Human Use recommended approval of Semglee™, a biosimilar insulin glargine.

In various emerging markets, we have partnered with other companies to break down barriers. For example, we launched MyHep All,
which treats hepatitis C in India, and introduced the first Tenofovir Alafenamide-based, fixed-dose combination product to be offered to
patients being treated for HIV in developing countries.

Indeed, our commitment to stemming the tide of HIV is perhaps the most compelling example to date of our commitment to removing
barriers. More than 40% of people being treated today for HIV globally depend on a Mylan product. Moreover, we hope to do next for
cancer and diabetes what we’ve already done for HIV as we dramatically expand the number of patients served.

CONTINUING TO DO WHAT’S RIGHT

Mylan was founded nearly 60 years ago for the express purpose of providing patients access to medicine. We continue to put that purpose
into action today.

One way we did so during 2017 was to begin formalizing a companywide Global Social Responsibility program. As a part of that effort,
Mylan joined the United Nations Global Compact, the world’s largest business community for sustainable development. You can learn
about the work we’re doing by reading our Better Health for a Better World Progress Report.

We also undertook an initiative to communicate more broadly how Mylan is delivering better health for a better world. As a part of the
initiative, we launched mylanbetterhealth.com, a website highlighting our impact in the areas of access, innovation and science, public and
health policy, and community support. We're now expanding the site’s focus beyond the U.S.

LOOKING AHEAD WITH CONFIDENCE AND EXCITEMENT

We are more confident and excited than ever about Mylan’s future. We see significant opportunity to continue doing good and doing well,
serving the interests of shareholders and other stakeholders. That's because, having built the company to last, we're moving forward from
a position of great strength.

Making it all possible is Mylan’s greatest resource, our people. For once again delivering and differentiating Mylan in a rapidly changing
industry, I'd like on behalf of our entire leadership team to thank our employees around the world for their outstanding teamwork and
execution and for their commitment to delivering better health for a better world.

Finally, I would like to invite our shareholders to attend the Company’s Annual General Meeting of Shareholders, which will be held on
June 29, 2018 at [¢] CEST, at [*].

Sincerely,

Heather Bresch
CEO

2018 Proxy Statement (Il Mylan'
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PRELIMINARY — SUBJECT TO COMPLETION

NOTICE OF 2018

ANNUAL GENERAL MEETING OF SHAREHOLDERS

When: Friday, June 29, 2018, [e], CEST
Where: [e]

You are invited to attend the 2018 Annual General Meeting of

Shareholders (the “AGM” or the “2018 AGM”) of Mylan N.V. (the

“Company” or “Mylan”).

Items of Business:

1. To appoint two executive directors and ten non-executive directors to the Board
of Directors of Mylan N.V. (the “Board”) (Voting Item 1)

2. Explanation of remuneration policy for the Board (Discussion Item)

3. To approve, on an advisory basis, the compensation of the named executive
officers of the Company (Voting Item 2)

4. Mylan’s Dutch Board report for fiscal year 2017 (Discussion ltem)
5. To adopt the Dutch annual accounts for fiscal year 2017 (Voting Item 3)

6. To ratify the selection of Deloitte & Touche LLP as Mylan’s independent
registered public accounting firm for fiscal year 2018 (Voting Item 4)

7. To instruct Deloitte Accountants B.V. for the audit of Mylan’s Dutch statutory
annual accounts for fiscal year 2018 (Voting Item 5)

8. To authorize the Board to acquire shares in the capital of the Company (Voting
Item 6)

No business will be voted on at the AGM except such items as are included in the
agenda above.

Record Date:

Pursuant to Dutch law, June 1, 2018, is the record date for the AGM in respect of
our ordinary shares; no record date applies in respect of our preferred shares. This
means that holders of Mylan ordinary shares as of the close of business on June 1,
2018 and holders of Mylan preferred shares as of June 29, 2018 are entitled to
receive this notice of the meeting and vote at the AGM and any adjournments or
postponements of the AGM. The accompanying Proxy Statement is dated [e],
2018 and is first being mailed to the shareholders of Mylan on or about [e], 2018.
As of the close of business on [e], 2018 (the last practicable date prior to the
record date and the mailing of the Proxy Statement), there were [¢] Mylan ordinary
shares and no Mylan preferred shares outstanding and entitled to vote.

Important Meeting Information:

If you plan to attend the AGM in person, you must register in advance. See
the question titled “How can | attend the AGM?” on page [e] for information about
the location, format and how to register to attend the meeting.

[e], 2018

By order and on behalf of
the Mylan N.V. Board of Directors,

Joseph F. Haggerty

Corporate Secretary

For important information concerning the AGM, voting and other

on page [e].

2018 Proxy Statement
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Voting Information

Please know that your vote is very important, and you are encouraged to vote
promptly. Please carefully review the proxy materials for the AGM and follow the
instructions below to cast your vote on all of the voting matters.

How to Vote: Please vote using one of the following advance voting methods.
Make sure to have your proxy card or voting instruction form in hand and
follow the instructions.

SHAREHOLDERS OF RECORD
(shares registered on the books of the
Company via American Stock

BENEFICIAL OWNERS
(shares held through
your bank or brokerage account)

Transfer)
Via Internet Via Internet
Visit Visit www.proxyvote.com

https://www.proxyvotenow.com/myl

By phone By phone
Call 1-866-242-2716 or the telephone  Call 1-800-454-8685 or the telephone
number on number on
your proxy card your voting instruction form
had had
By mail By mail

Sign, date and return
your proxy card

Sign, date and return
your voting instruction form

All shareholders of record may vote in person at the AGM. Beneficial owners
may vote in person at the AGM if they have a legal proxy, and follow the
instructions described in the response to the question titled “How do | vote if |
am a beneficial owner of Mylan ordinary shares and hold them in street
name?” on page [e].

matters, please refer to Appendix A-Questions and Answers,
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Introduction

As a Dutch company, Mylan focuses on the interests of all
corporate stakeholders, and believes its most important objectives
are to position the organization to deliver sustainable long-term
value to shareholders while also serving the interests of its other
stakeholders.

The Board oversees and empowers Mylan’s talented
management team to execute on these objectives through the
Company'’s clear, consistent and differentiated strategy.

As you think about how to vote your shares, consider the
extraordinary result of that strategy to date: it has produced a
sustainable company that is making great strides in its mission of
delivering better health for a better world by providing 7 billion
people access to high quality medicine.

That mission to provide access is grounded in our belief that
every person in this world matters and that the opportunity to live
the healthiest life is one that should be attainable by all.

To provide access, we must be able to satisfy the needs of an
incredibly diverse global marketplace with economic and political
systems, approaches to delivering and paying for healthcare,
languages and traditions, and customer and patient requirements
that vary by location and over time.

It is with these considerations in mind that we built and scaled our
commercial, operational and scientific platforms to meet the
evolving needs of customers in ways that are globally consistent
and locally sensitive. As a result, Mylan now reaches patients in
more than 165 countries with a tremendous range of brand-name,
generic and over-the-counter products.

As important, with each additional patient we reach, our
diversification grows, further reinforcing our business model’s
durability.

Durability allows Mylan to withstand and overcome competitive
pressures while innovating to expand the world’s access to
medicine. In addition, durability means that Mylan's shareholders
and other stakeholders can expect us to continue to “do good” by
expanding access to medicine and “do well” by generating
consistent financial results, including reliable cash flows capable
of supporting ongoing investments in long-term growth. These
efforts differentiate and underscore the strength of Mylan’'s
business model.

About Mylan

Mylan is a global pharmaceutical company committed to setting
new standards in healthcare and providing 7 billion people
access to high quality medicine. We offer a growing portfolio of
more than 7,500 products, including prescription generic,
branded generic and brand-name drugs and over-the-counter
remedies. We market our products in more than 165 countries
and territories. Every member of our approximately
35,000-strong workforce is dedicated to creating better health for
a better world.

Mylan by the Numbers
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INTRODUCTION
Mylan — Built to Last

Mylan’s mission and strategy distinguish us from all other pharmaceutical companies. It is with this backdrop that we invite you to carefully
review the rest of the materials in this Proxy Statement. Our hope is that they will inform your decision to vote to support Mylan’s ongoing
journey to make a lasting and positive difference in the world. Thank you.

Our Differentiated Business Model
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INTRODUCTION
Mylan — Built to Last

Our Value Chain

= Delvar an our mision 1o provide medicine i the workd's 7 bilkon paopie
+ Setnew standards in heakhcare

+ Provide passionate gicbal leadership

* Launch products in markels where hey previously weran'| aotassible

+ Sarve kow-, middle- and high- incoms countries

s Focus efforts io jor therapautic franchisas

Durability + Live commitment to quslity and safety
* Diversify revenes sieams - no single producl genaralas mona than 4% of tolal revenue

+ Develop and lsunch complex products

+ Execubs on strong scientiic, regulatony, diinical, medical and lagal IP capabiliies

¢ Leverage siles with proximity 1o key markets

+ Capitalize on werfically intsgrated portfolio

Mylan delivers value by focusing on the activities listed above, some of which are conducted in partnership with other organizations.
While each activity represents a major contribution in its own right, taken together they represent one of our industry’s most diverse
and durable platforms.

Credit for executing these activities successfully is owed to Mylan’s employees who thrive in the Company’s culture. This culture unites
our employees around the world in what they recognize as an important and noble cause. As such, when creative solutions and tough
decisions are called for, they rise to the occasion. When the way forward is unclear, they figure it out. When challenges arise, they
don'’t blink; they simply remain focused on executing to deliver on Mylan’s commitments. After all, our employees know that 7 billion
people are depending on them to fulfill our mission.

OUR CULTURE

PASSIONATE COMMITTED RELENTLESS UNCONVENTIONAL

We're constantly sparked by the urge  We do what's right, We'll each do our part every day to In a world full of watchers, we're

to make a difference. not what's easy. provide 7 billion people access to the doers. And together we can do
medicine they deserve. anything.
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Governance

Executive Summary

Mylan’s Board oversees a clear and effective governance structure that complements the one-of-a-kind global platform we have built over
the past decade. This structure helps the Company meet challenges in the complex and evolving healthcare industry. Our approach to
governance, and the outstanding execution of our management and global workforce, have enabled us to deliver sustainable long-term
value to shareholders while serving the interests of other stakeholders.

We remain committed to implementing enhancements to our governance structure where appropriate, and we seek and welcome input
from shareholders, outside experts and advisors. Since the beginning of 2017, we have made enhancements to our governance structure
and related programs that reflect extensive Board analysis and discussion as well as consideration of comments received during
shareholder engagement.

In this Governance section, we discuss the following:

Our extensive shareholder engagement in 2017 and early 2018, including enhancements implemented to our governance
structure and compensation programs that we have communicated to shareholders, a discussion of global social responsibility
and a statement on the opioid epidemic (Shareholder Engagement, pages [¢] to [*])

How the Board provides effective oversight (Board Highlights, pages [¢] to [¢])

What we consider when making director nominations and the diverse viewpoints, experiences, personal backgrounds and
qualifications of our nominees (Our Directors, pages [*] to [*])

The committees of the Board and Board meetings (Board Information, pages [¢] to [*])

How we continue to build the Board for the future (Succession Planning, page [*])

How the Board oversees risk management (Risk Oversight, page [*])

Director independence (page [*]) and certain relationships and related transactions (page [¢])
Non-employee director compensation (pages [*] to [*])

4 @Mylan 2018 Proxy Statement
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GOVERNANCE
Shareholder Engagement

Shareholder Engagement

CONTINUING COMMITMENT TO ENGAGEMENT

Robust shareholder engagement remains a priority for Mylan’s Board and management as the Company continues to drive long-term
shareholder value while also striving to serve the interests of other stakeholders in a complex and evolving healthcare environment. We
are committed to maintaining a dialogue with our shareholders to ensure that they understand our differentiated strategy and business
model and that together we take the opportunity to discuss and engage on topics of interest regarding their investment in Mylan.

At the 2017 Annual General Meeting of Shareholders (“2017 AGM”), over a majority of shareholders voted against the Company’s
advisory Say-on-Pay vote, and we were disappointed by the result. Accordingly, following the 2017 AGM and into the second quarter of
2018, five independent directors and the Chairman and, separately, the Chief Executive Officer (“CEO”) and other members of
management, undertook an extensive shareholder-outreach initiative, meeting with shareholders representing [*]% of shares outstanding,
which included [+]% of shares held by our 50 largest shareholders. These meetings included governance leads and portfolio managers,
among others.

During our recent outreach, we discussed the Company’s structure, strategy and business model and sought to better understand
shareholders’ voting decisions. Topics of discussion included, among others:

For mare For more For maore
information please information please nformation please
saa page [+ SEE page [+ saa pages [«] and [=]

] ]

EXECUTIVE

COMPENSATIOM, CORPORATE S0OCIAL
RETENTION AND e b L STRATEGY RESPONSIBILITY
SUCCESSION
For more For more For moare
information please information please nformafion please
saa page [= see page [+] s pages [+] and [*]

During our meetings, shareholders remained supportive of members of the Board and management, but did request the Board to discuss
its response to the 2017 AGM voting results. In doing so, and as part of our response, we had the opportunity to remind shareholders that
the vast majority of Mr. Coury’s compensation reported in 2016 had been previously approved by our shareholders as disclosed in certain
of our public filings prior to the 2016 annual general meeting of shareholders (please see our Current Report on Form 8-K, filed with the
SEC on June 3, 2016 and our Supplemental Proxy Soliciting Materials, filed with the SEC on June 2, 2017), included compensation that
had accrued or was granted over his successful 15-year tenure as CEO and Executive Chairman, and became payable under the terms of
compensation programs and applicable tax law upon his transition from an executive officer role. We also discussed the compensation
arrangement, which is highly aligned with shareholder interests, as well as the rationale for the Board’s decision to retain Mr. Coury’s
continued unique and dedicated service as Chairman into 2021.

The charts and other information on pages [*] to [+] provide further information regarding the engagement discussed above, including the
Board’s process for engagement, matters discussed with shareholders, and continued enhancements to our governance structure and
compensation programs. Given that 2017 compensation decisions were made prior to the 2017 AGM and related shareholder feedback,
we also note certain compensation-related changes implemented earlier in 2017 which are relevant to the more recent engagement
discussions.

2018 Proxy Statement IE| Mylan 5
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GOVERNANCE
Shareholder Engagement

THE BOARD’S COMPREHENSIVE APPROACH TO SHAREHOLDER ENGAGEMENT FOLLOWING 2017 AGM

EXTEMSIVE BOARD AND
INITIAL ASSESSMENT SHAREHOLDER MANAGEMENT ACTIONS
ENGAGEMENT REVIEW OF FEEDBACK
INITIAL © The Board and management assessed:
ASSESSMENT » The 2017 AGM voting results

» Feedback received through Investor Relations and Communications and other
ordinary-course dialogue with our shareholders

» Inputs from external advisors and experts regarding trends and benchmarks in
compensation and other matters

» The Board undertook an extensive shareholder-engagement effort. The Board and

EXTENSIVE management met with shareholders representing [#]% of shares outstanding, which
SHAREHOLDER included [#]% of the shares held by our 50 largest shareholders
ENGAGEMENT » These meetings included governance leads and portfolio managers, among others

» Board engagement included our Lead Independent Director, four other independent
directors (including Chairs of the Audit, Compliance, Compensation, Governance and
Nominating and Finance Committees) and the Chairman

= Management also continued to engage with shareholders and analysts at investor
conferences and individual investor meetings

» Key points of discussion were reported back to the Board for review, discussion and
further assessment

= During these engagement meetings, the following topics and points, among others,
BOARD AND were discussed:

MANAGEMENT » The Board's response fo the 2017 advisory Say-on-Pay vote
REVIEW OF » Board dynamics, including overall functioning, refreshment and composition
FEEDBACK » The Board's role in risk oversight, including with respect to product pricing and

commercialization
» The Board's role regarding senior executive retention and succession planning
» Company strategy and performance, with shareholders suggesting that the Board and
management further communicate the success of Mylan's transformation,
robust business platform and positioning for the future
» Company initiatives and other matters relating to corporate social responsibility
» The tenure of Mylan's management team is one of the longest-standing in the industry

m Throughout its shareholder engagement, the Board and management team highlighted
ACTIONS for shareholders a number of actions taken since the 2017 AGM, including (these and other

actions are described further in the chart beginning on the following page):

» Refreshment of 2/3 of the Compensation Committee

» Consultation with an independent compensation expert to review and refresh our market
analysis for our CEO and other senior executives’ compensation

» Formation of a Board Risk Oversight Committee

» Amendments to the Compliance Committee Charter relating to product pricing and
commercialization

» Continued Board refreshment, including nomination of two new directors with expertise in
operations, compensation and risk management, among other areas

» Establishment of an executive-level Head of Global Sustainability

» Review of changes already made in the 2017 executive compensation program that were
relevant to the engagement discussions
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Shareholder Feedback on Executive Compensation,

Retention and Succession

« Discuss Board response to 2017 AGM vote

* Maintain alignment of executive compensation with
shareholder interests

» Shareholders wanted to better understand the rationale
for compensation decisions and metrics

* Shareholders wanted to better understand the Board'’s
role in succession planning

Our Board’s Response

In August 2017, we refreshed 23 of the Compensation Committee (and
following the 2018 AGM we expect that the Committee will have a third
new member, resulting in a complete refreshment)

Following the 2017 AGM, we consulted with an independent
compensation expert to review and refresh the market analysis of 2017
CEO compensation and re-confirmed that it is in line with peer practices

We redesigned the Proxy Statement to further enhance discussion of
Mylan’s compensation programs and the rationale for compensation
decisions

We added in the Proxy Statement disclosure concerning our approach to
Board refreshment and management succession planning (see page [*])

With respect to relevant compensation decisions and actions
prior to the 2017 AGM:

>> The 2017 executive compensation program reflects a
simplified approach from past years, with a streamlined pay
mix consisting primarily of salary, annual cash incentives
and long-term equity incentives (and the 2018 program is
similar) (see pages [*] to [])

>>  Approximately 67% of 2017 CEO target compensation and
64% of other 2017 named executive officer (‘“NEO”) target
compensation is performance-based, using objective
quantifiable metrics that are aligned with shareholder
interests and business strategy (see pages [*] to [¢])

>> 2017 earned compensation is highly correlated to short- and
long-term performance and is commensurate with levels
paid to peers (see pages [*] to [*])

>>  As of June 2016, the Chairman is no longer an executive
officer and his compensation structure as a non-executive
has been significantly simplified and remains substantially
aligned with shareholder interests and business strategy )

Shareholder Feedback on Board Dynamics

*  Further explain the Company’s philosophy regarding Board composition, refreshment and interaction with management

Our Board’s Response

We enhanced the discussion in this Proxy Statement regarding Board
diversity, tenure and experience, as well as the Board’s interaction with
management and division of responsibility (see pages [*] to [*])

As noted above, we refreshed 273 of the Compensation Committee (and
following the 2018 AGM, we expect that the Committee will have a third
new member, resulting in a complete refreshment)

We described how the Board has continued to refresh itself over the
past decade, adding seven of its current eleven directors during that
time-frame, including four in the past five years and one last year

As part of its refreshment efforts, the Board nominated Pauline van der
Meer Mohr, who has governance expertise in compensation and risk
management, among other areas, and Harry A. Korman, who has a
unique understanding of Mylan’s business and significant operational
expertise, for election at the 2018 AGM

Mark Parrish was appointed as Vice Chairman and Lead\
Independent Director in August 2017

JoEllen Lyons Dillon was appointed as Chair of the Governance
and Nominating Committee and Dr. Randall Vanderveen was
appointed as Chair of the Science and Technology Committee

Board refreshment over the past decade has further enhanced
the depth of its collective experience (see page [*])

36% of current Board members are women (33% if all nominees
are elected)

The Board expressed its continuing commitment to refreshment
and will continue to seek highly qualified candidates

In April 2018, Mylan's Board adopted a diversity policy with
respect to Board composition, considering characteristics such
as nationality, age, gender, education and professional
background, among others. )
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Our Board’s Response

Shareholder Feedback on Risk Oversight

« Shareholders wanted to better understand the Board’s governance structure and oversight of risk

In the first quarter of 2018, the Board formed a new Risk Oversight
Committee to assist in its oversight of the Company’s enterprise risk
framework (see page [e])

Risk Oversight Committee responsibilities include review of Mylan's
enterprise risk framework

We enhanced the discussion in this Proxy Statement regarding how the
Board and its committees are

organized to oversee Mylan, including with respect to strategy and
risk management and controls implemented by management to
help identify, assess, manage and monitor material risks (see

pages [e] to [e])

We updated the Compliance Committee Charter to reflect
oversight responsibility with respect to policies relating to pricing
and commercialization of the Company’s products and services

J

Our Board’s Response

\.

Shareholder Feedback on Corporate Strategy

« Increase communication about the Company’s success and strategy going forward

We hosted an Investor Day on April 11, 2018, during which we
highlighted what we have achieved and our strategy, which is discussed
further in the Introduction to this Proxy Statement (and posted the
Investor Day materials to Mylan.com)

Continued engagement on how we are “Built to Last” and made related
presentations, available online, which discuss facts relating to Mylan’s
transformation, success, platform, stable and durable cash flows and
sustainability

The Board is committed to continued engagement with current
and potential investors, analysts and others to further enhance
communication of Mylan’s success and other matters of interest
to shareholders

We discussed with shareholders the Board’s focus, under Mr.
Coury’s leadership, on developing new strategies for the next
decade and beyond

J
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*  Further communication regarding the Board’s and management'’s views regarding Corporate Social Responsibility

initiatives

Our Board’s Response

* Commencing in 2017 and during the first half of 2018, we have -
undertaken a comprehensive Global Social Responsibility program
review and materiality assessment. For more information, see Global
Social Responsibility on page [e]

« We established and filled an executive-level Head of Global
Sustainability role

In early May 2018, we are publishing an updated and enhanced
Global Social Responsibility Report pursuant to our 2017
commitment to the United Nations Global Compact

We began submitting data to CDP Worldwide, formerly the
Carbon Disclosure Project, which runs the global disclosure
system through which companies may measure and manage their
environmental impact. )

Shareholder Feedback on Opioids

« Shareholders wanted to better understand the Company’s role in the manufacture and sale of opioid products

Our Board’s Response

* We have included discussion in this Proxy Statement regarding our minimal role in the manufacture and sale of opioid products and our

commitment to helping to fight the opioid crisis (see page [e])

2018 Proxy Statement m Mylan ©



Table of Contents

GOVERNANCE
Shareholder Engagement

GLOBAL SOCIAL RESPONSIBILITY

Mylan’s mission, fundamental values and business practices are aligned with the sound management of environmental, social and
governance (“ESG”) issues. Global social responsibility is intrinsically woven into Mylan’s commitment to achieve our mission and deliver
better health for a better world. It is what drives our enduring passion to improve access and serve unmet needs across all geographies,
while respecting our environment and positively impacting our stakeholders.

Our organization has grown significantly over the past few years. Acquisitions have transformed the company from a U.S.-based generics
firm to a global pharmaceutical company with a commercial presence in more than 165 countries and territories. As a natural
consequence of our expansion, we have a larger and more diverse organization, operations in more countries and more stakeholders with
different expectations.

We are committed to our work to better understand and monitor the potential impact of our growing global operations. We also recognize
the changing societal expectations of our stakeholders, including the evolving perspectives and focus related to social responsibility. We
are aware of the role we can play and the voice we can have in the global community to help solve some of today’s most pressing
challenges. We will strive to do so in ways that continue to build trust and loyalty and deliver value.

In 2018, we are continuing work begun in 2017 to analyze our relevant ESG practices and data, as well as to better understand the
context of our stakeholders’ evolving expectations about a broad range of ESG topics.

To harness this knowledge and incorporate it into the capabilities and insights of our global organization, we have created an executive
role of Head of Global Sustainability, along with a cross-functional team. This role is part of our CEO’s Executive Governance Team. Our
efforts are designed not only to establish and drive our goals and objectives, but also to serve as an additional channel for engaging with
our stakeholders.

Throughout 2018 and 2019 our Head of Global Sustainability will lead our efforts to:
» Identify and prioritize the most relevant ESG topics for our business, including identifying their potential impact on stakeholders;

* Conduct an analysis of relevant policies and activities throughout the organization to identify opportunities to improve our
processes, performance and communication related to the ESG topics most relevant to Mylan and its key stakeholders. This
analysis will help determine a performance baseline and inform the establishment of relevant ESG goals, key performance
indicators and metrics;

» Engage with a cross-section of stakeholders to understand expectations regarding Mylan and applicable ESG topics; and
 Expand our ESG disclosures around topics of highest overall relevance as well as those of interest to the investment
community and other stakeholder groups.

We are committed to working across our company’s global landscape to clearly identify relevant ESG considerations and fully incorporate
them into our operations to advance Mylan’s mission and aspiration to deliver better health for a better world.

FIND MORE ONLINE

To learn more about Mylan’s commitment to Global Social Responsibility, please visit [e]
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THE OPIOID EPIDEMIC

Opioid addiction, abuse and misuse is a national epidemic in the U.S. Mylan recognizes the scope and seriousness of this health crisis
and is deeply concerned for those affected by it. Mylan believes it is important for all the Company’s stakeholders to understand the
Company’s limited role in the production of opioid products and the actions we are taking to address the opioid epidemic.

Regarding Mylan’s current presence in the U.S. opioid market, the Company supplies approximately 1.1% of opioid-containing drug
products sold, ranking it fifteenth among pharmaceutical companies according to IMS data. Mylan’s opioid portfolio, with one exception
noted below, consists of generic products for which we do not deploy sales representatives or engage in direct-to-consumer marketing. In
contrast, brand manufacturers and distributors of pharmaceutical opioid products have been the main focus of allegations of widespread,
abusive sales and marketing practices and/or excessive shipments of these products.

Despite its limited role, Mylan is committed to doing its part to help in the fight against opioid addiction, abuse and misuse, and to be a part
of the long-term solution. In 2014, Mylan launched a generic, injectable, single-vial version of naloxone, a product that is indicated for the
complete or partial reversal of opioid depression induced by some natural and synthetic opioids, as well as for diagnosis of suspected or
known acute opioid over-dosage. In the summer of 2016, Mylan launched a multiple-vial version of its generic naloxone injectable, thereby
increasing supply for customers, physicians and other providers seeking additional inventory of this important therapy. Mylan’s injectable
naloxone products are primarily used by hospitals. Today, Mylan’s naloxone presentations represent one of the lower priced options in the
overall naloxone market, which includes auto-injectors and prefilled syringes. Although Mylan has only a small share of the naloxone
market, it stands ready to continue to provide reliable supply and access to this important product, including through a commitment to
develop an auto-injector drug-device combination for naloxone.

Mylan is also fighting the opioid epidemic by taking seriously the need to safeguard against diversion and abuse of opioids. We have
internal practices designed to detect suspicious orders and prevent the sale of opioid-containing products where there may be a risk of
diversion.

In April 2018, the Company announced plans to leverage its world-class scientific platform to develop a novel delivery for Meloxicam, a
non-opioid pain medication. Promoting the development of non-opioid pain treatments is one of the many tactics the FDA is focused on as
part of its efforts to address this growing public health problem.

Mylan’s portfolio includes the Fentanyl Transdermal System, which is a generic version of Johnson & Johnson’s branded fentanyl patch
product, Duragesic™. Mylan’s Fentanyl Transdermal System is indicated for the management of pain in opioid-tolerant patients, severe
enough to require daily, around-the-clock, long-term opioid treatment and for which alternative options are inadequate. Mylan’s generic
patches utilize a matrix technology in which the fentanyl is incorporated into the adhesive layer of the patch. Accordingly, Mylan's patches
have no drug reservoir containing fentanyl gel. Mylan’s matrix patches are among the products containing the least amount of fentanyl
needed to deliver the labeled dose. At the time of its approval, Mylan’s matrix technology design represented an important innovation for
the product.

Mylan recognizes that fentanyl is a big part of the national opioid crisis. Importantly, however, lawful fentanyl products such as Mylan’s
Fentanyl Transdermal System have been broadly acknowledged by federal authorities as not being responsible for the current fentanyl
crisis. In its 2016 National Drug Threat Assessment Summary, the U.S. Drug Enforcement Administration concluded that “illicit fentanyl is
responsible for the current epidemic; it is manufactured in China and possibly Mexico, and smuggled into the United States” and, that
“non-pharmaceutical fentanyl is primarily responsible for the current fentanyl epidemic.”

Mylan has only one branded pharmaceutical opioid product in its portfolio. That product is not part of the national discussion of opioids
because it is an intravenous anesthesia medicine administered only by healthcare professionals in a surgery-center setting. Patients do
not receive prescriptions for this product.

Mylan is also cooperating with separately disclosed government inquiries that it, like other manufacturers of opioids, has received in an
effort to assist the government in its continued fight in the war on opioid abuse. Concerning one of those inquiries, Senator McCaskill
issued a report on February 15, 2018, relating to payments by drug manufacturers to third-party advocacy groups and professional
societies. This report positively differentiated Mylan, finding that the Company is “[a]t the other end of the spectrum” from the other
companies whose payments were examined because Mylan made only de minimis payments, and to only one of the 14 third parties cited
in the report.

Mylan remains committed to working with key stakeholders to continue doing its part to contribute to a long-term solution for this national
health issue.
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Voting Item 1 — Appointment of Directors

Mylan’s Board currently consists of 11 directors, each of whom is
either an executive director or a non-executive director pursuant
to applicable Dutch law. On April 29, 2018, the Board voted to
increase the size of the Board to 12 directors, effective after the
AGM. Ms. Cameron will retire from the Board effective June 29,
2018, and therefore has not been nominated for re-election. On
February 22, 2018, the Board nominated Pauline van der Meer
Mohr and on April 29, 2018, the Board nominated Harry A.
Korman, each to be elected by shareholders at the AGM to serve
as a non-executive director for a term ending immediately after
the next annual general meeting held after his or her respective
election. If each nominated director discussed below is appointed
at the AGM, the Board will consist of 12 directors.

Executive directors are responsible for the daily management and
operation of the Company, and non-executive directors are
responsible for overseeing and monitoring the performance of the
executive directors.

Consistent with established Dutch law and the Company’s Articles
of Association, executive directors and non-executive directors
are appointed by the general meeting from a binding nomination
proposed by Mylan’s Board. The proposed candidate specified in
a binding nomination shall be appointed, provided that the
requisite quorum is present or represented at the general meeting,
unless the nomination is overruled by the general meeting (which
would result if a majority of at least two-thirds of the votes cast,
representing more than half of the issued share capital, vote
“against” the appointment of such director, with abstentions,
“blank votes” and invalid votes not considered votes cast), in
which case he or she will not be appointed. In such event, the
Board may propose a new binding nomination to be submitted at
a subsequent general meeting. If appointed, each director’s term
begins at the general meeting at which he or she is appointed
and, unless such director resigns or is suspended or dismissed at
an earlier date, his or her term of office lapses immediately after
the next annual general meeting held after his or her appointment.
In accordance with the recommendation of the Company’'s
Governance and Nominating Committee, the Board has
unanimously adopted resolutions to make the following binding
nominations:

1. Mylan's Board has nominated Heather Bresch and Rajiv
Malik to serve as executive directors for a
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term ending immediately after the next annual general meeting
held after their appointment.

2. Mylan’s Board has nominated Hon. Robert J. Cindrich, Robert
J. Coury, JoEllen Lyons Dillon, Neil Dimick, Melina Higgins,
Harry A. Korman, Mark W. Parrish, Pauline van der Meer
Mohr, Randall L. (Pete) Vanderveen, Ph.D. and Sjoerd S.
Vollebregt to serve as non-executive directors for a term
ending immediately after the next annual general meeting held
after their appointment.

The Board and the Governance and Nominating Committee have
carefully considered the structure, culture, diversity, operation,
interactions, collaboration and performance of the current Board;
the talents, expertise and contributions of individual directors; the
growth and creation of shareholder and other stakeholder value
under its leadership; the continued outstanding performance of the
Company; the anticipated future challenges and opportunities
facing the Company; and the Board’s ongoing commitment to
ensuring the long-term sustainability of Mylan to the benefit of
shareholders and other stakeholders. Based on these
considerations, among others, Mylan’s Board recommends a vote
“FOR” the appointment of each director.

Each of the proposed appointments is considered a separate voting
item under Dutch law. Information concerning each of the 12
nominated directors is set forth below on pages [e] to [e]. Each
nominee is currently on Mylan’s Board, other than Ms. van der
Meer Mohr and Mr. Korman, who are each being nominated for the
first time this year, and all nominees consented to act as directors if
appointed at the AGM. This Voting Item 1 comprises the
“explanatory notes” to the agenda of the annual general meeting as
referred to in Section 8.02(d) of Mylan’s Articles of Association.

Board Recommendation

Mylan’s Board unanimously recommends a vote “FOR” the
appointment of Ms. Bresch and Mr. Malik as executive
directors and each of the other nominees discussed above
as non-executive directors.
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Board Highlights

Mylan's current Board structure enables it to best oversee and empower its management team to support and drive the Company’s
outstanding results for shareholders and other stakeholders. The Company’s short- and long-term performance and the ongoing execution
of our mission demonstrate the success of this structure. The Company and its stakeholders continue to benefit from the leadership,
judgment, vision, experience — and performance — of the Board and management team under the highly active and extraordinary visionary
leadership, insight and strategic direction of Mr. Coury as Chairman. Our Board is highly qualified, engaged, experienced and
independent. Our executive directors, Ms. Bresch (CEQ) and Mr. Malik (President), together with our other outstanding management team
members, have worked with the Board to develop a unique vision for the Company and continue to execute on this vision, consistent with
the Board’s philosophy.

The Board’s determination that the current Board structure and management team is optimal for Mylan is based on, among other factors:
the Company’s consistent long-term performance and durability; the Board’'s deep and unique knowledge of the complexity, size and
dramatic growth of the Company, as well as the industry and markets in which we operate; senior management's demonstrated leadership
abilities; the respective talents and capabilities of each of the directors and members of management; and the Board’s demonstrated
ability to take advantage of opportunities and respond to commercial, competitive, regulatory, industry and other challenges, both
anticipated and unanticipated.

The Board’s governance structure provides robust and effective oversight in the following ways:

Providing Effective Oversight

» Eight independent members;

e The Board has established robust Corporate Governance Principles;
* We have a strong Lead Independent Director responsible for, among other things;
>> Calling and presiding at executive sessions and meetings of the independent directors;

>> Consulting with the Chairman in determining information to be sent to the Board, meeting agendas and meeting
schedules, and separately approving those items;

>> Serving as a contact person for shareholders and other stakeholders wishing to communicate with the Board; and
>> Acting as liaison between the Chairman and independent directors;

« The Audit, Compensation, Compliance, Finance, Governance and Nominating and Risk Oversight Committees all are composed
entirely of independent directors (as defined in the applicable NASDAQ listing standards and within the meaning of the Dutch
Corporate Governance Code (the “DCGC"));

« All Board committees operate pursuant to written charters and conduct annual self-assessments;
e In early 2018, the Board formed a Risk Oversight Committee to assist in its oversight of the Company’s enterprise risk framework;

» Approval of any appointment of members to the Audit, Compensation, Compliance, Governance and Nominating and Risk
Oversight Committees must include at least a majority of the independent directors;

« The independent directors on Mylan’s Board and its committees receive extensive information and input from multiple layers of
management and external advisors, engage in detailed discussion and analysis regarding matters brought before them (including
in executive session) and consistently and actively engage in the development and approval of significant corporate strategies;

¢ Mylan’s Board and its committees have unrestricted access to management;

e Mylan’s Board and its committees can retain, at their discretion and at Company expense, any advisors they deem necessary
with respect to any matter brought before them (although the Science and Technology Committee retains such advisors in
consultation with the Chairman and Lead Independent Director);

e In 2017, Mylan’s Board held four executive sessions of non-management members, and its committees collectively held 16
executive sessions.
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Our Directors

Consideration of Director Nominees

For purposes of identifying individuals qualified to become
members of the Board, and consistent with the Company’s
Corporate  Governance Principles, the Governance and
Nominating Committee considers the following general criteria,
among others, in nominating director candidates. These criteria
reflect the traits, abilities and experience that the Board looks for
in determining candidates for election to it:

« Directors shall have relevant expertise and experience and
be able to offer advice and guidance to the CEO based on
that expertise and experience.

- Directors shall have the ability to exercise sound business
judgment.

« Directors shall represent diverse viewpoints and that the
personal backgrounds and qualifications of the directors,
considered as a group, should provide the Company with a
significant composite mix of experience, knowledge and
abilities.

e Unless otherwise approved by Mylan’s Board, directors shall
not be a member of the board of directors or an officer or
employee of a competitor (or an affiliate of a competitor) of
the Company.

In addition to the criteria set forth above, and any others the
Governance and Nominating Committee or Mylan’s Board may
consider, a majority of the Board's members must be
“independent,” as that term may be defined from time to time by
the applicable NASDAQ listing standards, including that an
independent director must be free of any relationships which, in
the opinion of the Board, would interfere with the exercise of
independent judgment in carrying out the responsibilities of a
director.

As needed, the Governance and Nominating Committee may
identify new potential director nominees by, among
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other means, asking current directors and executive officers and
external advisors to notify it if they become aware of persons
meeting the criteria described above who would be suitable
candidates for service on Mylan’s Board. The Committee also may,
as needed, engage firms that specialize in identifying director
candidates. The Governance and Nominating Committee also may
consider candidates recommended by shareholders in accordance
with the procedures outlined in the question titled, “How do |
nominate a candidate for director to Mylan’s Board” on page [*].
The Committee’s evaluation process does not vary based on
whether a candidate is recommended by a shareholder.

As appropriate, the Governance and Nominating Committee will
review publicly available information regarding a potential
candidate, request information from the candidate, review the
candidate’s experience and qualifications, including in light of any
other candidates the Committee might be considering, and conduct,
together with other members of Mylan’s Board, one or more
interviews with the candidate. Committee members also may
contact one or more references provided by the candidate or may
contact other members of the business community or persons who
may have first-hand knowledge of the candidate’s talents and
experience.

Ms. van der Meer Mohr and Mr. Korman were each recommended
for consideration by the Committee by a current member of the
Board.

In April 2018, Mylan's Board adopted a diversity policy with respect
to Board composition, considering characteristics such as
nationality, age, gender, education and professional background,
among others.

For more information about Mylan’s Board and committee structure,
please see page [*].
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Board Nominee Overview

Each of our 12 director nominees possess the relevant qualifications and experience to provide the Company with the judgment, business
skills and leadership needed to guide it in a complex and evolving healthcare environment. Although the Governance and Nominating
Committee has not set specific targets with respect to diversity, the Committee and the Board as a whole believe that it is important for
Board members to represent diverse viewpoints. In addition, we are confident that the personal backgrounds and qualifications of the
directors, considered as a group, should provide a significant composite mix of experience, knowledge and abilities. Mylan’s Board also
seeks to combine the skills and experience of its long-standing members with the fresh perspectives, insights, skills and experiences of
new ones. In April 2018, Mylan’s Board ad